In the current context, continuous training
is essential to meet a crucial need of skills
lack and to develop employees due to the
rapid and growing evolution of our
societies to face the many challenges:
ecological, economic, competitive,
technological, societal, and regulatory, etc.

Companies manage to train their staff on
specific topics, but this is complicated when
it comes to setting up a continuous training
process as part of:

The integration of new employees (temporary workers, fixed-term contracts, trainees, apprentices),
Awareness of specific requirements applicable to your activity (quality, health & safety, food safety,
environment, energy, CSR, regulations),

Training of new employees or to make them evolve.

Because this requires having the necessary time and organization to:

to design training courses in one's field of expertise orprofession or to update them periodically,
And then to set up the appropriate and sustainable organization to train periodically.

Training through Serious Games will allow you to respond to these problems and to design training in immersive
and adaptive mode since you will be able to:

Train your employees in the environment of your choice (scenarios, sets, characters),

Sequence your training according to the means and needs of your organization with real-time
support,

Evaluate the skills acquired by the learner step by step,

Have a statistical tool to carry out an individual or global monitoring of the progress in the training
course.



An initial phase of framing your training project is necessary.
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Then, rewriting and exchange around the scenarios, illustrations, sequences, according to your project.
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And integration of all the data to deliver your training in SERIOUS GAME format.
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Aftewards, deployment of the serious game training within your internal organization.
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Next, periodic adaptation of serious game training to the evolution of your company.

Do not hesitate to contact us for more information!



